LIDUOITHD i

Making ~ health  care  work

Policy Brief

{0 0l o o 0 o [

Number 4 A November 2003

LUHbibdiigoooioipuiymoomy i onn

00 o A A M W MM W R

00000 DOoooo ooool Coooo Doonoo toco
(00000000 O0loO0IIoodIoOIooCOMInRnoC0n0o00 00D
0000MI0NOotioIittDiinibit0rO0dnoonn
(0000dICOO0mOoo00C00Nio0IdonItmoO0Itu0onao o0
(00000ItorotoCminooCmntotiriootiooo0oo
000n0000Iidnd000I0o0 oot doitodoooo iooooo
(00000 000000 0o Qo Coodo Iof ibooiOoo Coiooon
(000000000 0o (oooo 00 dtCooido fooo foooooooo
(00I0OICDOIIoooo00hdm

I A [

10000 0001 Lo0ooo 00 Qoitifitool Jototodo
(00000DODOI Qo (o Q0C0ido tdo bodtao oo
8
10007 007 00iodino 0Looool Lo0ooooor foetodoor Do
00DODOnftit0nDidionoooolmortomdton
0000000000 0000 doii00o0 Citobointo ol oo
(000000000 Dooooibolooo ol Ooitr Qodooiido
0000000 boooooo Ooodo Dotooodo Ooo boo 0ooooo oo
(000000 000 OoohoRo Looooido oOorooooo Doo oo
0 R M
(00000ioo0 0of doto Loodool diotiooito Doooodm
Q0000000 CJ0ododr dootr bodoboiooooot poom
LI0000000000 01000t dLoimAnolnooiio
QoI0oooo0IOmelnmoomoooodio

Q000ot0ooOn 0oo0000o bhodo 0o Moodloot Qo0m;oo
00000000000 Ioo booto 0boo I0o0oo0oo bool oo
R A

Nationally, only about 25% of
companies with less than 1,000
employees offer any type of
health insurance coverage to their
part-time employees.

- Gabel, Rickreign, Whitmore & Schoen (2001)

00O0I000ItOiioOlniToooolo0itonudiototonn
OU0io0notHontioin0uonioiiiioniittoo0o0Do
000000000 D00 0o 0000 [ Q00D doooool hooodotonm
J00UoiOiDooio0iodirnniobomio0noto
8 o A A A
00007 (0000 4ijoooo booo Joodioo tor Ooioiodooooo
(000007 0000 000 0ROmiodon bodl toodr iooiooiom
[ 0000000 fooo Cooo oo Doidodr oL 0w
OifIioitoOidootibonOtioidioomorioto
O

000007 DO0000000o0 pooo doCooooto bhotooorl ooog
0000000000X0omoioinitNDdiootoooniodinoon
0000 0000tol toooon too boot boodooo Oooo
Q0D Ootr 0ot D000 Lonooirmidoma
0000000 0 boUouoin U0t odoo ool todoo
0000000007 Dooor 0odl Inooo O Ooooor [0ooootodo
(00000000 000 D000 Ooooodoi bO0Itooom [Ootom
0 1 A | A
I A A WM




(0000 Uoor dor Doooi lo0oooto Lonoodo foto 0doo
0000 0iooool booon O oitodoit0ootooo0 Cooma
(0000 00l Litoootoitl Ooiooom dokor doo Cooo oo
010000 Doiiodr totmdo bhooooooon dUoom oo
(00000000 000 0000 bODOoom 0DomoT 0o ootooda
1 A 0 O
00000IiOI0o0N0IooUiDOioidtonidinooinm

0000 00000007 00doot00l toooidboo tor Dooooooo
0000000 000 Uo00dodol Ooool 0oooooioioto too
OOloioidoooon booi o bitbbootoot Dodoooo boo
N i i i
000 D000 0000 000 fonootodo oo Ooood booooea
(10000000 4JOoNomit toooitoitor booodon oo
(00000000000 Di000o0 Io0d0 00000 Cooar 0o0itol oo
(00 0000 0000 o0io0 Joitooo ool toohodo foooo
JUI0O0N0ID0inoryooKom

Ul 00010 00n0ooo0I ol dodo 0 Cooo0 to ooooga
LI0000000 0oooiooooIoto oo ool dCooooor Do
00000040000 0ooool Jooo dO000o00 0onooo Oooo
00000000 U00oooiouonn Uoohodon oo 0oon toddnom
[IDO0DIOI0NOOiooiDiitioitiidontoooon
00001 D00l Uoooo DR00rooiol oltmbor toooo
(000 000 ib000 00 Ooooom fof foQ Uonioom oo
(0000 LJ00o0oo0o 0ot 00O do o U0t 0ooo booao
0U00l0000INOI0To0IoIoooiooDo0iooio0ooo
0O0ioo0om

Q000000000 boo oo 0ooioodoodl doooooo ooog
0 A
(10000001 000000 o Lol 0o Oootooiooo
000000000 000 ool Doiodotl fOotiodooiooooa
0ioool 0oot fobQbion 0odo fo foodbodoomoo
(00000000 0Odot Dooot Dodl Oiodofor 0oooooo
00000000 fO0no0O00oo Ol booododior OO0 Doood
(100000000 LJonoo bootooor 000z oo Io0do dodo
00Uoiniioro0oo0ootliodoooboo oIttt 0uioT
0 A A A A A M
0 A R B
Ooooodroomm

Q100000 bo00om 4Joooioon Doditor T todiodo

0000000 00000 fon it b Uo0ooo Ooioo Aot
(0000000000 ddo 4oooo Oitooor booo Jooor do oioog
(0 00000 0000000 0o Uoohto tiootoool oot OO0t
JO0ON0ULCNIUOODOOioNiinio0InOow

LUdinfiiobifiniioiioobogan
D00004an

OQiiiirirnottotoombiioibOitodinU Ol
00000 000 0000 0Uoboot o071 0oor Ordotttrooo
0000 LJoooi0on Loooor oo fooioo boooor oo
00000000 DiiOntondiooodindioiodIodoio0
(0000000000 I0JT COodnao 0U0DooT bootoo0o:0 doo0ooom
(07 J020000 OoioCoiooo Odo 0ooo boooon 4o todoo
J00000R0O000I 000040 i000 io 4 0o Ooo Ooiooot0room
0 A A

0oodooooo

(00000 0070 00Ol 0oCTUooIooo 0o oodobot Codrod
(10000 D000 0ol Oiioooioon Lodo boo nton
(00000000 L0000 fooOooo Cotootl homidta
0 A R A R
0 A M A A
Q0000007 DO00000 0LOmo0oT lojtioon toodiomoo
0 0

Ho00idioiomoon oo Ordn binnoooroor o
(0000R0000 DOlooioudr Dolddoo 0Uloirooo fdo
10000000 Lo0t0a bom bomr oQotm ioddo oo
(0000000007 oIooooooi0oiion doto00mM DO foodn
0u00ofodIionfOoimiodio0nitoiOoniColoroobo
Ou0tiIOmtiiloitobo0booiborooiodiromia
0000 007 0oor 07 ooo4iudo oo LJojoiods Codrodd
(000 0i0OioQn 0o botiotron Ooooo oot JooUo

[

Currently, it seems that the loss

of a job Owhether by choice,

circumstances, or disability [lis

the single most common reason

individuals are leaving Working
Healthy.
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